
Employment Verification

Verifying past employment offers valuable insights into a candidate’s professional
background, skill set, and overall reliability—empowering you to make more informed hiring
decisions.

Protect Your Brand & Minimize Hiring Risk
Hiring candidates with unverified employment histories can expose your organization to
unnecessary risk, including performance issues, compliance violations, and reputational harm.
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Smart Hiring Starts with Verifications. Partner with Us for Reliable Results.

Speed & Accuracy You Can Trust
Our platform streamlines the employment verification process by collecting and analyzing a
candidate’s job history. Our experienced team works directly with HR or Payroll departments
to confirm key employment details, ensuring accurate, verified results with industry-leading
turnaround times.

Build a Complete Candidate Profile
Employment verifications are even more powerful when combined with eReferences and
Credit Reports. Cross-referencing multiple data points allows you to build a comprehensive
view of a candidate’s background, enhancing both risk mitigation and hiring confidence.

Critical Details, Verified Directly

Dates of employment
Positions held
Reason for departure
Eligibility for rehire

This process helps uncover employment gaps
or discrepancies, providing the clarity and
confidence your hiring team needs.

70% of Workers Admit to
Inaccuracies on Resumes.
¹ ResumeLab, “70% of Job Seekers Admit They’ve Lied
on a Resume” 
– https://resumelab.com/resume-lie-statistics
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